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Dear Readers, 

Welcome to our last issue before year-end!

In this December issue, we take a look 
at our accounting and finance function 
with CFO Mark Stevenson, showcase 
our training centre operations in India, 
and feature interviews with two of our Sri 
Lankan officers, plus much more.

Perhaps the biggest focus in this issue, 
however, is our role as a good corporate 
citizen. From going all out to assist the 
flood victims in Kerala to reviewing our 
Kolkata charity work via Anavi, to rescuing 
stranded fishermen at sea (not just once, 
but twice, and those are just the two 
incidents we chose to cover out of several 
rescue operations this year!), we have 
made it a point to step up and step in to 
actively help those in need in the wider 
community, and nothing could make us 
more proud.

So, to all those who pitched in and helped 
out with the immense Kerala rescue, relief 
and recovery efforts, both onsite and off; 
to those who continue to support Anavi 
through donations, fundraising and charity 
work; and to our valiant crew members 
who are always quick to respond to 
emergency requests at sea, thank you! 
This is what it means to live and breathe 
Anglo-Eastern values, and what it means to 
be One Team – not just amongst ourselves, 
but within the communities in which we 
operate. 

Moving on to our “Picture This” 
competition winners, we decided to grace 
the front and back covers of this issue 
with beautiful sunset photography as a 

fitting way to close off a colourful and 
memorable year, with a forward-looking 
photo featuring a pair of binoculars to 
lead us into a bright 2019 at right.

Specifically, on the front cover and taking 
the gold prize is a gorgeous sunset over 
Quebec’s St Lawrence River, captured by 
O/S Seth D. Nuñez whilst formerly serving 
on board the MV Lowlands Saguenay. 
On the back cover, in second place, is 
another striking sunset view framed by 
the weathered rim of a fairlead, taken by 
Cdt Rishabh Pandey whilst in the Suez on 
board the MT Fairchem Forte. Rounding 
out our top three is a stock image-worthy 
photo perfectly snapped by 2/O Shobin 
Babu on the bridge of the MT BTS Sabina.

Congratulations to our winners, well done 
to everyone who made a difference in the 
lives of others, and thank you to everyone 
for making this a great year for all!

Wishing everyone all the very best over 
the holidays and new year, and as always, 
happy reading. We’ll be back with a much 
thicker issue in March 2019 when we cover 
our Mumbai seminar and various annual 
dinners across the group, so stay tuned!

Melissa Otto
Editor, LeaderShip
Group Communications Manager

Published by  
Anglo-Eastern Univan Group

23/F, 248 Queen’s Road East 
Wanchai, Hong Kong  
T. +852 2863 6111
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CHAIRMAN’S MESSAGE

New Year’s resolution

GR
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This is going to be a short 
one, mainly to reinforce 
Bjorn’s message of thanks 
to all of our stakeholders 
for a job well done in 2018.

And can we please bring on board 
and maintain the routines learnt and/
or demonstrated during simulator 
training? For example, reducing speed 
occasionally, rather than overtaking 
close to or at the wrong side of the 
separation lane. The payback is going 
to be enormous, trust me, and your 
management team will certainly sleep 
better at night!

If you want to drop us a line on how you 
intend to implement this resolution, or 
have already been adhering to it, by all 
means do so. You know how to find us!

Now, I can see already a smile on some 
of the chief engineers’ faces, but don’t 
worry – we will prepare something for 
you the next time. Something on auxiliary 
engines most probably, or maybe LO filter 
cleaning? We have a few typical ones to 
choose from, but not now. One step at a 
time.

 

Throughout the course of the year, I have 
had the opportunity to interact with many 
owners, staff and seafarers, and there is 
no doubt that we have a core that works 
extremely well. At the fringes, however, 
there are some issues.

Let me thus leave our deck officers 
reading these lines just one humble 
request, and that is to make the following 
New Year’s resolution: The bridge of 
your ship is a place of work. And with 
major shipping routes getting more busy 
all the time, a pretty busy workplace it has 
become!

So, let’s keep it that way by leaving 
the discussions about life, politics and 
investments to after ‘office’ hours; let’s 
keep our social media interactions to 
when we are off duty; let’s make ourselves 
available when a junior officer is in need 
of our support and guidance; and let’s 
please ensure that our door is always 
open when called upon for help.

 

As for ourselves, we have our own New 
Year’s resolution: A group undertaking to 
make our fleet a safer place to work, and 
an industry undertaking underwritten by 
the CEO to reduce personal injuries across 
the fleet by 30% in five years, and by 50% 
in ten years.

So, please join us for an exciting year 
ahead, with plenty of ideas and hopefully 
results as well. Happy holidays and best 
wishes for 2019! 

Peter Cremers
Executive Chairman
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Season’s greetings and I wish you all 
the very best for a happy, healthy and 
prosperous 2019!

Capt. Bjorn Hojgaard
Chief Executive Officer

abilities. Thank you for your loyalty and for 
every word of advice and direction; we 
truly appreciate it. We are committed to 
bringing ever-increasing benefits to your 
business, and to always run your ships 
safely, on hire, and on budget.
 
To our other stakeholders, be it the 
families of our colleagues at sea or ashore, 
suppliers, service providers, flag states, 
classification societies, underwriters and 
mutual clubs, shareholders, and other 
partners near and far, thank you!
 
You are an indispensable part of our life 
and we recognise that we receive so 
much from you. We are here to contribute 
our share and to return in kind. We want 
to participate in shaping the quality of 
economic, social and physical life in the 
communities where we do business. We 
are dedicated to ensure that our ships 
are operated with the highest regard for 
environmental considerations and with 
accountability towards all applicable 
rules and regulations. We recognise that 
we receive in abundance from you all, 
and from society at large, and we want to 
reciprocate the kindness and friendship 
we meet throughout.

I am privileged to lead the best team our 
industry has ever seen and I am grateful 
for your ever-present guidance and 
input. It’s a real honor to serve with you. 
We will continue to provide a livelihood 
and opportunities for you to prosper 
and grow; your success is our success, 
and our commitment to your welfare is 
unwavering.
 
To our clients and partners, thank you!
 
No business can prosper without the 
partnership and patronage of the 
beneficiaries of the services provided, 
and we count ourselves lucky to work with 
some of the very best shipowners in the 
world. You challenge us to improve and 
become better with every interaction, 
and you continuously set the bar higher 
for us to develop and grow with you. You 
inspire us to always take the long view 
and we are proud to call you not only 
business associates, but in many cases, 
close friends.
 
Businesses are built on people, and it is 
the friendship and deep partnership with 
you that inspire us to work hard every 
day, serving you to the very best of our 

At the closing of the year, I would like to take the 
opportunity to extend a sincere vote of thanks on  
behalf of the entire senior management team.
 

CEO’S MESSAGE

Thank you!

GROUP

To our officers and ratings who tirelessly 
put in your best effort every day in keeping 
yourself and your colleagues free from 
harm, our ships safe, the environment 
unharmed, and the cargo in good 
condition, thank you!
 
You are at the sharp end of our business 
and your commitment and accountability 
is what this company was built on. I 
cannot express enough how much your 
contribution matters; it is by the choices 
and actions that you make every day that 
we are ultimately judged, and I am truly 
grateful for your efforts. You can count 
on us to continue to build a long-term 
business with a safe and healthy working 
environment in which every colleague is 
challenged and given the opportunity to 
grow and develop.
 
To our many loyal and skillful colleagues in 
our offices ashore around the globe, thank 
you!
 
Your passion and dedication to work 
constructively together, and with our 
seagoing colleagues, and your push to 
always move the goal post forward by 
learning and improving are truly inspiring. 
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Accounting for  
technological change  
and enhancements

FINANCE

CFO Mark Stevenson outlines the roadmap for our journey 
from bean counters to strategic business partner

As we move forward in this ever fast-
paced digital world, we are now 
progressing with further enhancements to 
the way in which our accounts department 
supports the needs of our clients.

We strongly believe that accounting 
should be one of the key pillars in a client 
relationship. Not only do our clients 
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We strongly believe that accounting should be one of the 
key pillars in a client relationship. Not only do our clients 
entrust us with their vessels, but they also entrust us with 
their money. We therefore need to act as an integral part  
of the team, working with clients to communicate and  
report performance.

At Anglo-Eastern, we have always 
maintained strong, clear views about 
how we account to our clients.  We keep 
separate books and records for each and 
every vessel, making it easy to report 
and audit the transactions. We do not 
co-mingle client and Anglo-Eastern funds 
in order to ensure full transparency and 
accountability.



GROUP

entrust us with their vessels, but they also 
entrust us with their money. We therefore 
need to act as an integral part of the team, 
working with clients to communicate and 
report performance.

Our business model has always been  
to provide timely and accurate 
information, both for our clients as well 
as our colleagues. This has resulted in 
local accounting support in each of our 
operational offices, with access to new 
technologies as they become available 
within the group for better and faster 
processing and information reporting.

We are streamlining our data processing, 
with a goal to entering information only 
once in the process for improved timeliness 
and accuracy. We are still at the start of this 
transformation journey, but it is already 
clear that the benefits can be shared  

with our clients to further enhance our 
service delivery.

We have always eschewed the back office 
concept of divorcing the accounting 
from the sharp end of our service, but we 
do recognise the benefits of scale and 
of centralising the transactional based 
elements of financial processing.

We are also eager to leverage the 
benefits of artificial intelligence and 
machine learning in this area to improve 
the accuracy and efficiencies of our 
data processing, whilst at the same time 
increasing our analytics to improve the 
interpretation and understanding of 
information.

A key aspect of our work is looking after 
our clients’ funds. We recognise and 
respect the seriousness of this fiduciary 

CFO Mark Stevenson with the Hong Kong accounts team during a recent offsite

duty. We are not a bank or other financial 
institution, nor do we pretend to be. Our 
focus is on receiving the necessary amount 
of funds and using these as time-efficiently 
as possible to pay the crew and suppliers 
as and when they are payable.

Last year we carried out a complete review 
of our banking relationships, recognising 
the need to ensure state-of-the-art 
processing and value for money whilst 
increasing service resilience in case of 
future financial crises.

This review resulted in decreasing the 
number of banks used and concentrating 
on only a small number of core banks, 
which in turn has reduced transactional 
costs and improved operational efficiency 
via such technologies as host-to-host 
processing and fully integrated digital 
reporting.

We are continually working with our 
banking partners to enhance our cyber 
security and fraud prevention as these 
become ever greater risks. Meeting the 
growing regulatory and compliance 
requirements to counter payment 
processing delays has also been a focus 
of the treasury function.

Last but not least, we are also trialling 
the use of digital wallets for our seafarers 
to provide enhanced services and 
functionality whilst reducing the need for 
expensive cash delivery to our fleet.

In summary, we want to move beyond 
being simple bean counters that report 
on historical performance to becoming 
a strategic business partner with timely 
analytics and predictive trending in order 
to make a positive contribution.
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Training is integral to Anglo-Eastern. What initially started out in 1994 as a one-week 
training programme conducted once every quarter at the Grand Hotel in Mumbai, and 
then as a single room in the Fleet Personnel Department the following year, has since 
taken off and evolved into one of the largest maritime training establishments in India.

Anglo-Eastern Maritime Training Centre, India   
A pioneer in maritime training and education 

IN PROFILE

Onsite 360o navigation simulator
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That one-room arrangement, as humble as 
it may sound, was in fact the first time a ship 
management company had set up its own 
training centre in India. In the years following, 
as Anglo-Eastern Ship Management grew, 
so did the inaugural Anglo-Eastern Maritime 
Training Centre (AEMTC).

Not surprisingly, that one room soon 
became inadequate, resulting in AEMTC 
moving to the level above, where it 
took over the entire floor. Significantly 
larger, the new training centre was able 
to accommodate more facilities and 
equipment, including one of the first 
Transas navigation simulators.

Five years later, in 2000, AEMTC Mumbai 
moved into its present central location 
at Andheri (East), where it occupies an 
impressive 25,000 sq. ft, complete with an 
auditorium, seven classrooms, six labs, nine 
simulators and a machinery workshop.

It has attained a position of prominence, 
acknowledged as a top-class maritime 
training centre and a pioneer in developing 
new courses that utilise modern teaching 
methods. This has all been made possible 
through Anglo-Eastern’s steadfast 

commitment to ensuring that its crew are 
well trained for their assigned vessel type.

Some of AEMTC’s pioneering 
achievements and key milestones to date 
include:
• Devising a one-of-a-kind full mission 

engine room simulator in conjunction 
with Applied Research International (ARI) 
in 2001, which was the result of a one-
year joint effort.

• Devising a liquid cargo handling simulator, 
again in conjunction with ARI, which has 
gone on to become a world standard that 
is also featured in the IMO model course 
on tanker cargo operations.

GROUP

• Becoming the only OEM-approved 
centre in Southeast Asia for the training 
of MAN ME and Wartsila RT-flex engines, 
and MarFlex pumping systems.

• Developing and authoring 20 IMO 
model courses that are used by maritime 
training centres around the world.

• Opening a sister AEMTC in New Delhi 
in 2009 to cater to seafarers living in the 
north and east of India.

As a result of AEMTC’s high standard 
of training and state-of-the-art facilities, 
Anglo-Eastern has won many accolades 
over the years, amongst them awards for 
best maritime training from such reputable 
names as Seatrade and Lloyd’s List.

But behind the bricks and mortar and 
sophisticated equipment is the hard work 
and dedication of AEMTC’s committed 
faculty. Each instructor is carefully selected 
for their expertise on board a particular 
ship type, and together they serve as 
the pillars upon which the entire AEMTC 
network stands.

Taking insights from the science of adult 
learning, AEMTC has adopted new and 
improved methods of knowledge transfer 
aimed at providing knowledge when it is 
needed, better retention and access to 
learning materials, skills enhancement, 

The AEMTC Mumbai faculty team

Virtual reality for immersive learning

Comprehensive machinery workshop

and the development of behavioural 
competencies.

There are already 87 e-learning 
modules on the Anglo-Eastern Learning 
Management System, and many more 
are being added by the day. To further 
enhance the delivery of the various course 
offerings, an audience response system is 
used to assess the quality of learning after 
each session. Virtual reality is also deployed 
for immersive learning, and in the future, 
will become a strong tool for assessing 
crew in realistic work environments.

Such innovative ideas come courtesy of 
Capt. Pradeep Chawla, who heads up the 
training portfolio at Anglo-Eastern and 
is the main inspiration and driving force 
behind the group’s passion to lead the field 
of maritime training and education, not 
only in India but worldwide.

If one injury can be prevented and one 
damage avoided, then Anglo-Eastern’s 
commitment to training will have served  
its purpose.
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Capt. Ravi Anand, Avelina Garcia,  
Sara Jane Pabito, chief guest of honour 
Engr. Rufina Aquino, Rosemarie Salem,  
and Ana Mae Castor of the Manila and 

Iloilo offices
Ms Aquino highlighted the importance 
of having a resilient spouse at 
home in order to help seafarers stay 
emotionally strong whilst at sea. She 
also appreciated the efforts of Anglo-
Eastern to connect seafarers with 
their families through free onboard 
Internet access as well as organising 
programmes for seafarers and their 
families.

Other guest speakers included medical 
practitioners and in-house representatives, 
who spoke on a range of topics from 
mental health and how to develop and 
nurture one’s inner strength to safety and 
the environment, as well as company 
benefits, policies and procedures.

Anglo-Eastern MD Capt. Ravi Anand 
thanked all the attendees for their 

2nd Anglo-Eastern 
Iloilo Wives’ Seminar

EVENT

The 2nd Anglo-Eastern Iloilo Wives’ Seminar was held 
this July 12 at a local hotel. The much anticipated event 
was attended by 54 officers’ wives from across Western 
Visayas and led by chief guest of honour Engr. Rufina 
Aquino of MARINA Regional Office VI.

continuous support of their husbands 
and the company. It was also during this 
segment that he introduced stainless steel 
straws as a way to support the initiative 
against plastic pollution. The straws, each 
individually presented in a branded cloth 
pouch together with a cleaning brush, 
were distributed to all event participants, 
as were Anglo-Eastern jackets and other 
souvenirs.

8  |  LeaderShip
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attained the position of chief engineer. 
He discussed the importance of hard 
work and determination to reach goals 
and succeed, and encouraged the ratings 
to continue their diligent work on board.

Ms Ogidigben then took to the floor and 
introduced herself before asking the 
ratings to provide their honest feedback 
about onboard working conditions. 
Further candid exchanges ensued during 
the following open forum with both UASC 
representatives. Together, Mr Knuth and 
Ms Ogidigben addressed many of the 
queries and concerns that the ratings 
had, with promises to follow up.

The seminar ended with a small 
appreciation ceremony, which saw 
long-service awards presented to three 
crew members with a track record of 
10 continuous years with UASC: fitter 
Verlito Silva, bosun Cecilio Libago and 
oiler Cipriano Mayuga (unfortunately 
unable to attend). Capping off the event 
was a scrumptious buffet at a nearby 
restaurant.

Overall the interactive seminar was a big 
success, with both the ratings and visiting 
UASC representatives greatly appreciating 
the unique opportunity to share and 
discuss their experiences with each other, 
from onboard working conditions to the 
evolving culture and work ethics of UASC.

Going forwards, UASC intends to host 
one seminar every six months, with a 
goal to eventually covering all 470+ crew 
members across UASC’s fleet of 34 ships.

On July 24, the United Arab Shipping Company (UASC) 
held its first-ever crew seminar in Manila since it began 
employing Filipino seafarers over 25 years ago. 

UASC hosts inaugural  
crew seminar in Manila

EVENT

UASC’s Jörg Knuth addressing the ratings at the inaugural seminar

Fitter Verlito Silva receiving a long-service award  
from UASC’s Karen Ogidigben 

Around 50 ratings attended the inaugural 
event, which was hosted by UASC’s Jörg 
Knuth (Senior Director, Fleet Management) 
and Karen Ogidigben (Director, Crew 
Management & Training), both from the 
company’s Dubai branch.  

After a welcome address by Anglo-Eastern 
MD Capt. Ravi Anand, the podium was 
handed over to Mr Knuth, who introduced 
himself and explained how he steadily 
worked his way up the ranks until he 

LeaderShip  |  9



Top:
Group photo with ratings

Left:
Varshney explaining Shell’s learning 
engagement tool to ratings

Right:
Capt. Sethi discussing VIQ7 
competency issues with officers
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Manila hosts second  
TMSA seminar for Filipino crew

EVENT

Group photo with officers

add relevancy to the discussion, actual 
fleet incidents were cited.

Capt. Varshney also introduced Shell’s 
zero-incident industry initiative, which 
encompasses leadership visits, a learning 
engagement tool, reflective learning, 
resilience and gratitude. Participants 
engaged in a lively activity aimed at 
identifying and understanding commonly 
ignored warning signs that can lead to 
safety issues, and were encouraged to 
demo the learning engagement tool.

For the benefit of the Teekay ratings, Capt. 
Varshney conducted a separate session to 
explain the owner’s expectations, goal-
setting, their individual role in ensuring a 
good first impression on board, and the 
importance of fostering and promoting a 
safe work culture.

This year’s second Tanker Management Self-Assessment 
(TMSA) seminar for Filipino crew was held at the Anglo-
Eastern Maritime Training Centre in Manila on September 
27 and 28 for both ratings and officers, respectively.

Capt. Sethi then spoke to the ratings 
and officers about Vessel Inspection 
Questionnaire 7 (VIQ7), focusing on 
the main changes from VIQ6 and the 
challenges of the transition, as well as 
current competency issues and how these 
issues need to be addressed on board by 
each individual.

In another interesting session with 
officers, Capt. Sethi discussed the latest 
version of the Mooring Equipment Guide 
(MEG4), cyber security challenges, and 

the onboard control measures that need 
to be put in place.

Overall, the seminar was very engaging 
and interactive, providing the ratings and 
officers with the opportunity to better 
understand and appreciate the significance 
of a behaviour-based safety culture, 
whilst driving home the message that a 
zero-incident ship can only be possible if 
everyone is willing to embrace and practise 
such new ideas in their daily lives.Joining from Anglo-Eastern’s Singapore 

office were guest speakers Capt. Sanjiv 
Sethi, Marine Assurance Director - Tanker 
Division, and Capt. Vishal Varshney, 
Assistant QHSE Manager.

Both days kicked off with a “safety 
moments” by Training Superintendent 
Capt. Elpidio Santos, followed by an 
opening address by Anglo-Eastern Crew 
Management Philippines’ Fleet Manager 
Paul Bagalay on day one and MD Capt. 
Ravi Anand on day two.

Capt. Varshney proceeded to lead an 
interactive workshop on safety culture, 
with a focus on individual and company 
safety goals, how human behaviour in 
a commercial environment can lead to 
deviations from these, and what can be 
done to prevent this from happening. To 

LeaderShip  |  11
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Anglo-Eastern was one of several ship managers 
to be honoured with the Best Seafarers’ Welfare 
Ship Management Company Award by the Indian 
Seafarers’ Welfare Organization on September 22.

Anglo-Eastern  
awarded for  
seafarers’ welfare

RECOGNITION

The award was presented by Ramdas Athawale, India’s Minister of 
State for Social Justice and Empowerment, at the association’s World 
Maritime Day celebrations, which were jointly hosted in conjunction 
with Sea Mission International in Mumbai. Congratulations!

This September 13-14 and 18, Anglo-Eastern’s senior 
leadership team took part in a two-day training course in 
human performance leadership, followed by a one-day  
deep-dive programme extension. 

Leadership training  
with Tim Autrey

LEADERSHIP

Led by the motivational speaker, trainer 
and author of 6-Hour Safety Culture, 
Tim Autrey, the training focused on how 
leadership can help shape and nurture a 
culture of “one team, with one goal, having 
one conversation”.

Over 20 operational and functional heads 
from across the group attended the training 
in Hong Kong (pictured), which looked at 
how to role model, promote and support 
sustainable improvements in reliability, 
efficiency, productivity and safety, in addition 
to delving into such topics as “practising 
perfection”, “proactive accountability”, and 

the psychology of human error, amongst 
others. An agreed Code of Honour was also 
devised by the participants.

Going forwards, the plan is to hold two 
additional training sessions in Hong 
Kong and one in Singapore for other 
management levels before year-end. The 
training schedules for other offices will 
be communicated once confirmed. At 
the same time, selected employees will 
undergo training to become certified 
internal trainers for the rest of the 
organisation, our seafarers included, so 
watch this space for further updates!



GROUP

Earlier this August, the Hamburg office relocated around 
the corner to new premises on Raboisen, where it remains 
conveniently located in the city centre, close to the main train 
station and within the vicinity of Hapag-Lloyd.

New premises for 
Hamburg office

RELOCATION

To celebrate the new office, an open house 
was held on October 24 over lunchtime. 
Around 50 representatives from owners, 
flag states, classification societies and other 
guests attended the event, which featured 
a welcome address by Executive Director 
Marcel Liedts, a fine buffet spread, and 
even a saxophonist for entertainment.

When the German office first moved 
to Hamburg, it was still a small outfit 

comprising just 12 employees and 10 
vessels under management. Since then, 
operations have grown to encompass 
some 60 employees and 50 vessels, 
hence one reason for the move to larger 
premises.

Congratulations on the new office, the 
address of which is Raboisen 28, 20095 
Hamburg. All telephone numbers and 
other contact details remain unchanged.

LeaderShip  |  13

Seatrade Maritime recently held an online 
photo competition, the winner of which was 
Neil Giles of Petredec.

Anglo-Eastern’s  
Next Top Model?

ODDS & ENDS

Mr Giles’ photo of the MT Motivator on its first day in dry dock at Singapore’s 
Keppel Shipyard, captured earlier this year, is significant not only because 
the LPG tanker is managed by Anglo-Eastern, but because the ‘model’ in the 
photo is none other than our very own Fleet Director Alain Van Thillo of the 
Singapore office.

The photo was taken to show the condition of the paintwork in the bow area 
before any blasting and repainting, plus to show the general condition of 
the anchor chain. Alain, we are told, was checking the chain for any loose 
studs or damaged links at the time. Whatever the case, it’s a great photo, 
and to beat out 373 other entries from around the world is pretty impressive, 
so congrats to Mr Giles are in order – although we still think Alain shouldn’t 
give up his day job for modelling!
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CORPORATE CITIZENSHIP

Anglo-Eastern pulls  
together to support Kerala  
in wake of flooding

MT Earth Summit, one of the newer 
ethylene gas carriers managed by 

Anglo-Eastern Singapore
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The extraordinary southwest monsoon 
in mid-August unleashed floods and 
landslides across the small state, wreaking 
havoc and throwing routine life into 
disarray. 

It was the worst flooding in Kerala in 
nearly a century. According to the 
government, one-sixth of the state’s total 
population were directly affected by 
the floods and related incidents, with at 
least one million people evacuated and 
roughly 500 recorded fatalities.

From the outset, Anglo-Eastern was at 
the forefront of rescue and relief efforts, 
with employees providing on-the-ground 
assistance and team co-ordination to help 
those in need at all stages of recovery.

RESCUE

As the floodwaters started rising, 
thousands became stranded in their 
homes, so Anglo-Eastern staff joined 

forces with rescue teams across the state to 
help transport people to safety, whilst also 
contacting all Anglo-Eastern families in the 
area to check on their status and safety.

Special mention goes to Sam Sebastian 
of the Kochi office, who along with his 
friends and a small motor boat, rescued 
more than 200 stranded residents in 
nearby Varapuzha. Capt. Aneesh Abdul 
Aziz, who was at the helm of activities in 
and around Kochi, was commended by 
the Kochi Sailors Association for the vital 
role he played in local rescue operations.

RELIEF

Getting essential items to over a million 
people in relief camps was a herculean 
task, so every effort was welcome, no 
matter how big or how small.

Vineeth Pamban of the Chennai office 
arranged one truck of food, medicine and 
clothes to the district collection point at 
Palakkad for distribution in relief camps. 
Others like Capt. Karolli Sasindran and 
third engineers Deepak Raj and Vipin 
Balachandran joined hands with local 
groups to collect donated items, prepare 
food packets, arrange their distribution, 
and operate a community kitchen.

RECOVERY

Following rescue 
and relief operations, 
Anglo-Eastern 
shifted its focus to 
the recovery phase, 
namely assisting in 
reconstruction efforts 
and the rehabilitation 
of over a million 

displaced people in relief camps across 
the state. This included fundraising as well 
as hands-on help.

Fundraising to assist the reconstruction of 
the state was spearheaded by Capt. Vinay 
Singh of the Mumbai office, who appealed 
to all ship staff for donations, while 
Maneesh Pradhan and Francis Akkara 
co-ordinated fundraising efforts via Anavi 
and Kiran Medicure, respectively. In Hong 
Kong, fundraising was co-ordinated by 
Venus Venugopalan, and in Singapore, by 
Prem Allencherry.

Realising that many Anglo-Eastern 
seafarers on leave were volunteering 
their free time to the recovery efforts, the 
company decided to utilise the funds 
through them, with Mr Pamban forming 
an Anglo-Eastern flood relief group to 
co-ordinate activities across the state. He 
arranged a second truckload of cleaning 
materials and clothes on August 21 to 
Palakkad, and from August 22 onwards, 
Anglo-Eastern seafarers started clean-up 
operations with the assistance of local 
college students in Aluva and Chengannur. 

3/E Balachandran formed an Anglo-
Eastern technical team under the guidance 
of AEMA’s Mahesh Subramanian and 
several senior managers, which attended 
to many call-based repairs for friends of 
seafarers. The Kerala electricity board even 

requested the team’s assistance to inspect 
the electrical status of cleaned homes and 
to issue the green light for restarting power.

With the funds raised by AEMTC Mumbai 
through Kiran Medicure, 70 families could 
be supported with assistance from other 
organisations. Similarly, Anavi supplied  
sets of cooking equipment and utensils 
to 75 families, with 3/E Balachandran 
responsible for identifying families in need 
and both procuring and transporting the 
various items.

On September 25, Anavi-sponsored water 
filters were distributed to 165 families in 
Thrissur, amongst other similar initiatives. 
Elsewhere, E/O Balakrishna Gopakumar 
and others worked tirelessly on assisting a 
tribal community in the remote region of 
Wayanad. Altogether, 40 families benefitted 
from furniture and metal shelving provided 
by Anavi.

The enthusiasm and commitment shown 
by our seafarers and staff has been 
outstanding, and what they have managed 
to pull together and accomplish as a team 
is nothing short of amazing. There remains 
a lot of work that still needs to be done, 
but with continued community support like 
this, Kerala will be back on its feet again 
in no time. Well done to our volunteers 
for their invaluable contributions and for 
embodying the true Anglo-Eastern spirit!

This monsoon season, 
Kerala, the southernmost 
state of India, suffered 
unprecedented flooding. 
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Since that last visit, Anavi has significantly 
expanded its scope of work and is now 
associated with ten institutions, of which 
the Cremers family visited the following 
six during their stay: Children’s Welfare 
Association, Nabneer Old Age Home and 
Non-Formal School, Thakurpukur Cancer 
Hospital, Voice of World, and the old age 
homes of Apon Ghar and Ramola Bhavan.

CHILDREN’S WELFARE ASSOCIATION

The Children’s Welfare Association (Shishu 
Kalyan Samiti) at Sarsuna in south Kolkata 
is an all-girl school that has long been 
associated with Anavi, whose invaluable 
support has contributed to significant 
changes in the lives of the students there.

The focus of Anavi’s work at the girls’ 
school has been on developing the skills 
set of students by providing them with 
access to the necessary infrastructure 
and support. A library and computer 
room were funded and launched in 2015, 
with Anavi sponsoring ongoing English 
and computer lessons. This time it was 
a new kitchen and dining area that was 
inaugurated by Enzo.

A tour of the campus brought into 
discussion what other needs the school 
has. This was followed by a delightful 

Anavi celebrates tenth year of charity 
work in Kolkata with the Cremers family

CORPORATE CITIZENSHIP

Anavi is the volunteer charity group run by Anglo-
Eastern seafarer spouses. Mr and Mrs Peter Cremers, 
along with their son Enzo, travelled to Kolkata on 
September 29-30 to see first-hand the progress made 
by the group in its tenth year and in the three years 
since their last visit in November 2015. cultural show put on by the students, who 

awed the Cremers with their English-
speaking skills, bringing smiles to their 
faces and many inspiring words of 
appreciation and encouragement.

Before leaving, goodie bags filled with clothes, 
food, plates and utensils were presented to 
each of the girls as a parting gift.

NABNEER OLD AGE HOME AND NON-
FORMAL SCHOOL

Nabneer, like the Children’s Welfare 
Association, holds a dear place in the 
hearts of Anavi volunteers and Mr and Mrs 
Cremers. There the family met with Radharani 
Maashima, who was selected for sponsorship 
by Anavi. The meeting was a very touching 
experience, with Ms Maashima being at a 
loss for words when she was presented with a 
saree by the Cremers.

At the school, the students put on an 
environmental protection performance in 
English, which was loudly applauded by 

The Cremers family, Capt. Vinay Singh (far left), Maneesh Pradhan 
(centre), and members of Anavi outside the all-girls school in Sarsuna 
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VOICE OF WORLD

Voice of World has been doing 
inspirational work for many years now, with 
Anavi being one of the institution’s regular 
sponsors. For the Cremers’ visit, the visually 
impaired children in its care put on a 
cultural show in the renovated dining hall, 
courtesy of Anavi, which was all the more 
impressive due to the challenges they must 
overcome.

Mrs Cremers felicitated Gargi Gupta, the 
founder and leading light of Voice of 
World, while Mr Cremers presented Ms 
Gupta and the institution with a sound 
system. In the past, Anavi has also donated 
computers and continues to provide 
mustard oil (for cooking) on a monthly 
basis.

APON GHAR AND RAMOLA BHAVAN

Last but not least were two homes for the 
elderly: Apon Ghar and Ramola Bhavan. 
Both institutions have been associated with 

Anavi since early days.
When Anavi first started working with 
Apon Ghar, the home was in a state 
of total disrepair. But now, after many 
small improvements, the institution has 
become a place that the residents can 
finally call home, and the home they have 
always dreamt of. The elderly women 
were full of gratitude upon meeting their 
benefactors and being gifted with new 
sarees.

Time spent at Ramola Bhavan has always 
been a touching reminder of Anavi’s 
humble beginnings. Mr and Mrs Cremers 
also cherished the moments spent here.  
Goodie bags were presented to each 
elderly female resident, which brought 
much cheer, conversation and laughter.

At the end of the Cremers’ two-day 
visit, ideas were exchanged on how to 
take Anavi to the next level, not only in 
Kolkata, but also in the other six cities 
in which the charity network currently 
operates.

Without Mr and Mrs Cremers’ continued 
support and mentorship, Anavi would not 
have been able to help the thousands 
of disadvantaged individuals that it has 
to date, so to them and the many other 
kind souls who have joined this ten-year 
journey, thank you truly. We couldn’t have 
done it without you!

all in attendance. As with the girls’ school 
at Sarsuna, Anavi has been sponsoring 
English and computer lessons for the 
students there, so it is always a delight to 
see the results in practice.

THAKURPUKUR CANCER HOSPITAL

The children undergoing treatment at 
Thakurpukur Cancer Hospital were the 
first priority on the Cremers’ second day. 
An informal gathering with cake, party 
hats and whistles was organised for the 
youngsters, which was greatly appreciated, 
bringing much excitement.

Anavi recently donated training equipment 
to the hospital, which was demonstrated 
to the guests. Annual blood donation 
drives are another way in which Anavi 
supports the hospital and the children in 
its care. Though it may never be possible 
to do enough for them, every small act of 
kindness brings smiles to the children and 
their families, and sometimes that is what it 
is about.

Mrs Cremers handing out gifts to the 
students of the Sarsuna girls’ school

Enzo Cremers gifting one of the elderly residents  
at Apon Ghar with a brand-new saree

Mr Cremers presenting Voice of World founder  
Gargi Gupta with a new sound system

Mr Cremers and Anavi Secretary Meeta Chakrabarty 
posing with Ms Maashima, whose stay at the  
Nabneer Old Age Home is being sponsored by Anavi
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Celebrating Indian  
Independence Day  

CELEBRATION

Indian Independence Day is proudly commemorated 
every August 15. A national holiday of great significance, 
Indian Independence Day is observed across the country, 
and as it turns out, also at sea! Below is a selection of 
photos we received in honour of the day from some of 
our Indian crew. Happy Independence Day!
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MV Shandong Da Ren

MV RTM Cabot

MV Shandong Da Ren

MV Ore Korea

MT Meridian Express
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August 4, 2018 – a wonderful,  
blissful day when my husband,  
Capt. Rakesh Sarin, Master of the  
MV Ocean Forte, turned sweet 60 
after serving 41 years as a seafarer.

A captain turns 
60 at sea

CELEBRATION

Capt. Rakesh Sarin celebrating his 60th birthday at sea with his wife Anjali

Penned by Mrs Anjali Sarin, wife of Capt. Rakesh Sarin

Crew party time on board the MV Ocean Forte

We were fortunate to celebrate his 60th birthday at 
sea in the Pacific Ocean on a voyage from Colombia 
to Japan. The wonderful crew of the Ocean Forte 
decorated the hallways and smoke room with colorful 
backdrops, flags and balloons. Chief Engineer K.K. 
Sharma kindly took charge of all the decorating and the 
birthday reception. Thank you.

I feel immense pleasure to declare this my 24th time 
sailing with my husband. Both of our two sons, C/O 
Rishi Sarin and 2/O Raghav Sarin, have followed in 
their father’s footsteps, serving on board Anglo-Eastern 
managed vessels (gas tankers). Our daughter-in-law 
Chhaya Sarin has already sailed on five ships, and even 
our two-and-a-half-year-old granddaughter Samaira 
Sarin has sailed on two.

We are a true Anglo-Eastern family.

I have always been at home on board ships and have 
always enjoyed sailing. Many times I was the lone 
supernumerary on board, while on some occasions I 
would have the company of other families. Either way, 
I had the opportunity to travel almost the entire world 
– and by the grace of God and good luck, I mostly got 
good ports and a reasonably good stay.

My relatives and maritime friends envy me and my 
Facebook updates and photos. This in turn has led 
many wives to insist that their husbands invite them on 
sailings, or to resume sailing (if settled ashore) for the 
same purpose, lol.

But whether viewed as a home or a ship, one thing for 
me is certain – it is always homeward bound.

LeaderShip  |  19

MV Ore Korea

MV Shandong Da Ren

MV Ottawa Express



Why did this line of work interest you? 
How did you get started?
The well organised and systematic 
work system on board ships is the most 
interesting part of this job. Moreover, the 
opportunity to explore the world and visit 
some of the most exotic places on the 
earth inspired me to work as a seafarer.

I commenced my National Diploma in 
Technology - Nautical Science at the 
University of Moratuwa, Sri Lanka, in 1996. 
The diploma course comprised two years 
of study at university and one year of sea 
training on board the cadet training ship 
MV Lanka Mahapola. I cleared my Class III 
exams in 2000 and my Class II and Class I 
exams in 2007 and 2011, respectively.

Use three words to describe your current 
role.
Lead by example.

Describe a typical day or week.
I start the day off with a cup of black coffee 
and discuss the day’s work plan with the 
chief officer, sharing my experience and 
offering guidance in determining potential 
risks and how best to safely execute the 
job. Then I check e-mails until breakfast, 
after which I meet the chief engineer to 
share/discuss information, followed by a 
round of the deck.

Until lunch I am on the bridge doing 
paperwork and replying to messages, 

Leading by example
 Capt. Nalaka P. Gamage, Master, MV Delphis Riga

CREW FOCUS  |  SRI LANKA

and will meet with the third officer. After 
lunch, I’ll meet with the second officer and 
send out the noon reports, then I take a 
90-minute rest before back on the bridge 
in time for afternoon tea.

Later, I’ll meet the chief officer again to 
discuss the day’s events and achievements, 
and plan for the next day. At about 17:30, 
I do another round of the deck, break for 
dinner and maybe watch a movie until 
I’m back on the bridge at 22:00. Then it’s 
checking the charts until morning and writing 
out the night orders with all instructions, thus 
capping off a full day at sea.

What is the most challenging or rewarding 
part of your current role?
To deliver all commitments from the  
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Where are you from?
I was born and brought up in the coastal 
city of Matara, which is 5km away from the 
southernmost tip of Sri Lanka, well known 
as Dondra Head. Now I’m settled in Galle, 
Sri Lanka.

How long have you been sailing, and how 
many years with the group?
I have been sailing for around 20 years. 
In 1998, I sailed one year as a deck cadet 
as part of my cadet training. Since 2000, I 
have sailed as Third Officer, Second Officer, 
Chief Officer and presently as Master. For 
more than half of my years at sea, I have 
been sailing with Anglo-Eastern, which I 
joined in late 2007 as Second Officer.

ship owners and/or managers in a safe  
and efficient manner, whilst running a 
“happy ship”.

What was the most exciting/adventurous 
thing you ever experienced at sea?
Before joining Anglo-Eastern, I was a third 
officer for a leading German shipping 
company. On one vessel, we discovered 
12 stowaways on board, grounded whilst 
approaching Beirut, and rescued six 
people from a tug in distress.

Regarding the 12 stowaways, the vessel 
was en route from Turkey to Italy when one 
of the crew members found them hidden 
inside an open container. As we slowed 
down to pick up the pilot, the stowaways 
escaped via a spare rubber boat stored in 
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the ship’s aft. The master notified the Italian 
coastguard, who immediately captured the 
runaway stowaways. It was like a Hollywood 
movie how quickly it all transpired!

What is your favorite type of vessel to sail 
and favorite port city? Why?
Container ships are my favourite and 
remain the only type of vessel I have sailed 
since my cadetship, including my current 
ship, the MV Delphis Riga.

Barcelona is my favourite port city. I signed 
off from a vessel there on one occasion and 
had the good fortune to stay in the city for 
two days, visiting many historical sites and 
enjoying the ancient architecture.

If you were shore-based, what would you 
like to be?
Well, this is the most difficult question 
to answer so far, as I have never thought 
about doing a shore job!

As a kid, all of my peers wanted to be 
either doctors or engineers, but I wanted 
to be an airplane pilot. When I was older, 
I decided that I would rather be a ship 
captain, because I believe that has the most 
challenging proficiency requirements.

Being able to spend more time with family 
on a regular basis would be nice, however, 
so if and when I ever decide to come 
ashore, I would like to be a harbour pilot at 
Colombo port.

What do you do in your spare time?
My most passionate hobby is wildlife 
photography. I also like exploring nature  
in my free time. As a seafarer, I have a lot of 
good opportunities and free time to  
do both.

PEOPLE

Electric dreams
Darshana Tharanga J. Widanalage,  
ETO, MV Saga Navigator 
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Where are you from?
Kegalle, Sri Lanka.

How long have you been sailing, and how many years 
with the group?
I have been sailing for 12 years, five of which have been 
with Anglo-Eastern.

Why did this line of work interest you? How did you  
get started? 
I was inspired by my cousin who is a master in the 
merchant navy. I started my career with Ceyline Shipping 
in Sri Lanka. After serving on two ships with them, I joined 
Bernhard Schulte Shipmanagement in 2008. Since 2013, I 
have been with Anglo-Eastern.

Use three words to describe your current role.
Teamwork, comraderie and challenging.

Describe a typical day or week.
At sea, I start my work around 08:00, first with daily rounds 
of the engine room and electrical machinery. Generally 
I follow PMS [planned maintenance system] for routine 
maintenance. Sometimes there are deck or engine 
machinery breakdowns, so I carry out my work according 
to the situation.

When ashore, I generally wake up around 06:00. Then 
I take my son, who is seven years old, to school. Once 
home, I generally help my wife with daily chores. Every 
now and then we will eat as a family outside, or go on 
holiday to nearby Hill Stations.

What is the most challenging or rewarding part of your 
current role?
I love troubleshooting broken machinery. That excites  
me most.

What was the most exciting/adventurous thing you ever 
experienced at sea?
My most challenging experience at sea was on board the 
MV Saga Falcon a few years ago when she ran aground 
at Nueva Palmira, Uruguay. The incident occurred around 
midnight. There was a big jolt and subsequent flooding 
in the engine room, bow thruster room and duct keel. We 
were there for 6-7 days. It was a nightmarish experience, 
but I learnt a lot from it.

What is your favourite type of vessel to sail and favourite 
port city? Why?
I like sailing on board gantry ships, as I am busy 
throughout my contract.

My favourite port city is Livorno, Italy. I have signed off 
there a couple of times and had the opportunity to do 
sightseeing in the city.

If you were shore-based, what would you like to be?
If not at sea, I would probably like to work in a power 
plant. I love jobs connected to electricity and electronics.

What do you do in your spare time?
I like to watch movies and cricket matches, play volleyball, 
and I especially love playing with my children. I also visit 
Buddhist temples whenever possible.
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Adel (third from right) with members of the Manila team, including 
MD Capt. Ravi Anand, plus Capt. Anil Tejpal from Hong Kong

Adel (third from right again) participating in a charity fun run earlier this year

Watch licensure examination. I was 
roaming around Luneta (a place wherein 
most Filipino seafarers go) after attending 
one of the training requirements I needed 
to complete in order to process my CoC 
when I saw an ad posted on a tree trunk 
for a crewing officer vacancy at Anglo-
Eastern.

I applied for the vacancy, and after a 
few days, received a call to come in for 
an interview. I was interviewed by Capt. 
Gregorio Sialsa, President and Operations 

Manager, and owner’s representative 
Stephen Treadwell. Though I only had a 
few years of sea-based exposure and no 
crewing experience, I still tried my best to 
convince them that I would be an asset to 
the company if given the chance. I’m not 
sure if they were entirely convinced, but 
luckily I was hired.

I commenced in June 2003 as a crewing 
officer for LPG, tanker and bulk carriers 
under the Hong Kong and Singapore 
office. The first few months were tough, 
because I needed to learn everything and 
be on call 24/7. There were times when 
crew got stranded whilst in transit to their 
assigned ship, requiring me to deal with 
the situation at odd hours, while still having 
to be in the office at 09:00.

After more than a year as a crewing 
officer, I lined myself up to one of the 
bulk carriers I was handling, the MV Ken 
Goh, because I still wanted to pursue my 
career as a seafarer and use my license as 
OIC - Navigational Watch sooner rather 
than later. I was on board from November 
2004 to August 2005. Before I signed off, 
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From shore to sea  
and back  
Adel Villacastin, Fleet Manager -  
Offshore Division, Manila

SHORE FOCUS

I discovered that there was still a vacancy 
for a crewing officer in the Manila office, 
so I made up my mind to re-apply.

I was rehired almost immediately, with 
oversight for the same vessel types as 
before. Then in 2008, Subsea 7, one of the 
group’s offshore clients, wanted to have a 
dedicated fleet manager to handle their 
account. With God’s blessing, I was chosen 
and appointed Fleet Manager - Offshore 
Division, which is a role I have held from 
then until now at Anglo-Eastern Crew 
Management Philippines.

Apologies. I thought this was a brief 
answer, but clearly it’s not!

What did you do before Anglo-Eastern?
I started out in banking and finance, joining 
Citytrust Banking Corporation straight after 
obtaining my BSc degree in accountancy. 
From there I joined the accounting team at 
the Bank of the Philippine Islands Family 
Bank, before deciding to pursue a BSc 
degree in marine transportation. After 
graduating, I sailed with a bulk carrier for 
a while.

Where are you from?
Manila, Philippines.

How long have you been with the group?
Around 15 years.

What is your current role and how did you 
end up in it?
I am currently the Fleet Manager of the 
Offshore Division.

I still remember the time I passed the 
Officer in Charge (OIC) of a Navigational 



Anglo-Eastern’s Ironwoman
CHALLENGE

The Ironman triathlon is very much a testosterone-fuelled 
event. Even the name itself seems to preclude women, but 
the gruelling challenge is open to all and any who dare to 
swim, bike and run the three mandatory events, which is 
exactly what Cynthia Reif did this September.

A year-long member of the Hamburg 
accounts team, Ms Reif is an enthusiastic 
athlete, having participated in numerous 
marathons and triathlons since 2011. But 
despite her many accomplishments, the 
50-something mother-of-four had yet to 
enter an Ironman challenge.

On learning about the Ironman 70.3 in 
nearby Rügen, and with the support and 
encouragement of her family, Ms Reif 
decided it was high time she secure an 
Ironman under her belt. Signing up was the 
easy part; balancing work and family life 
with training less so – not to mention the 
challenge of the triathlon itself!

But balance it she did, and on September 
7, Ms Reif successfully completed the 
triathlon’s 2km Baltic Sea swim, 90km 
biking challenge and 21km half marathon 
– all in just over seven hours – thus making 
her a bona fide Ironman, or Ironwoman. 
That’s quite the accomplishment, so a 
hearty well done and congratulations!

Driven and inspired by her Half Ironman 
success, and further motivated by the 
culture and team spirit at Anglo-Eastern, 
Ms Reif is already thinking about which 
endurance challenge to enter next – 
possibly an event back home in the United 
States.

“Working with Anglo-Eastern is a great 
experience,” she enthused. “The strong 
company culture and opportunity to work 
with colleagues from different parts of 
the world continues to help me strive for 
personal improvement.”

PEOPLE

What made you decide to join the 
maritime/ship management industry?
Going to sea was partly to follow in the 
footsteps of my father, whilst working 
ashore in ship management was initially 
out of curiosity. I just wanted to experience 
and know how it is to work in the shipping 
industry. 

What is the most challenging or rewarding 
part of your current role?
The most challenging part of my current 
role is to find suitable candidates for 
a vessel takeover or to fill up the crew 
requirements on short notice. Also 
monitoring the flow in each fleet to see if 
it’s still on the right path. The rewarding 
part is when all of the crew are able to join 
a vessel on time and return home safely 
after completing their contracts.

Describe a typical day or week.
A typical day is a busy day, especially if you 
are required to crew a vessel takeover. This 
typically involves close communications with 
Hong Kong FPD and IT, setting up Skype 
interview schedules, submitting reports 
to concerned individuals, and monitoring 
everything within the offshore fleets, etc.

Use three words to describe your current 
role.
Very, very challenging!

If you could be a seafarer, what would you 
like to be?
Well, I am a seafarer, but as per my 
documented expectations at the time of 
my review class for the OIC - Navigational 
Watch licensure exam, I would like to be a 
master mariner by the age of 35…

What do you do in your spare time?
I used to go biking in my spare time. 
Occasionally, time permitting, I might join 
friends for a mountain hike, but what I love 
to do most is spend my idle time relaxing 
on a beach.
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MT Sylvie ends  
harrowing ordeal for  
three fishermen  
left clinging to bow

RESCUE AT SEA

In early July, soon after leaving Panama for Asia,  
the crew of the MT Sylvie – an LPG carrier managed 
by Anglo-Eastern – found themselves engaged in  
a rescue operation off the coast of Costa Rica.

On the afternoon of July 6, during bridge 
duty, 2/O Indrajeet Singh spotted an 
unidentifiable object some 3-4nm out on 
the starboard bow, which he and the chief 
officer began tracking with binoculars. 
Movement was observed, which was 
subsequently confirmed to be a person 
waving their arms.

Capt. Ajay Kumar immediately took the 
ship towards the floating object, which 
turned out to be a capsized fishing vessel. 
Three men were discovered clinging to the 
bow of the boat, which was the only part 
protruding above water. It must have been 
quite an ordeal for the three survivors, as 
there was little to hold onto and the seas 
were rough with 2-3m swells.

The moment when one of the three survivors attempted to swim out to the  
Sylvie, while his two companions cling to the bow of  their capsized boat
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Events unfolded so quickly 
that they had insufficient 
time to use flotation aids, 
so were left clinging to 
the bow in desperation. 
For at least five hours 
they were in that perilous 
predicament, and with 
nightfall approaching, 
the three men had all but 
lost hope they would be 
rescued.
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In the meantime, as the Sylvie drifted 
closer to the capsized boat, the two other 
survivors were encouraged to jump in as 
well, who were picked up with the hose-
handling crane. With all three survivors 
safely on board – and extremely grateful 
to the crew for saving them – the next 
step was to give them dry clothes, warm 
drinks and a basic health check, whilst 
establishing the facts of the situation.

According to the three survivors, who are 
all fishermen from Costa Rica, they were 
the only people on board the FV Bikengo 
Tan when it began to rapidly take in water. 
Events unfolded so quickly that they had 
insufficient time to use flotation aids, so were 
left clinging to the bow in desperation. For 
at least five hours they were in that perilous 

As the Sylvie neared the stricken fishing 
vessel, the ship’s speed was reduced 
and a general alarm raised. The crew 
immediately sprang into action, rigging 
the pilot ladder on the starboard side, in 
addition to preparing the gangway nets, 
grab-lines, crane and cargo net. The master 
then carefully manoeuvred the ship until it 
was 100m on the windward side from the 
fishing vessel.

On seeing that the ship had stopped, one 
of the men jumped into the sea and started 
swimming towards the Sylvie, but he 
began to tire within metres from the ship. 
The crew hurriedly threw heaving lines and 
a lifebuoy out to the man, which he was 
able to grab and hold onto while he was 
pulled in.

predicament, and with nightfall approaching, 
the three men had all but lost hope they 
would be rescued. It was truly a dire situation 
had the Sylvie not been on hand.

The crew of the Sylvie notified all  
relevant contacts and authorities about 
the incident, although contact could not 
be made with either the Costa Rican or 
Nicaraguan maritime rescue co-ordination 
centre (MRCC). As a result, one of the 
survivors called the owner of the fishing 
vessel on MF radio and informed him of 
the incident, while all three made tearful 
calls to their families asking them to alert 
the authorities.

The Costa Rican MRCC subsequently 
e-mailed the ship, but said they were 

The survivors Jorge Gomez, Goraroio Gomez and Alcutes Vivas 
(in orange boilersuits and black) with members of the Sylvie crew

unable to pick up the survivors from  
their present position, so were trying  
to make suitable arrangements. After  
much back and forth, a nearby fishing 
vessel offered assistance in agreement  
with the MRCC and all three survivors  
were transferred to the FV Cap Gilbert  
just after 23:00, thus leaving the Sylvie  
to continue on her voyage.

What a harrowing ordeal for the three 
survivors! But fortunately it all ended well, 
thanks to the quick-thinking, fast-acting 
crew of the Sylvie, plus the sharp eyes of 
2/O Singh who spotted the submerged 
fishing vessel in the first place. Well done  
to Capt. Kumar and his crew for their  
valiant efforts and smooth rescue operation. 
Great work!
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MT Challenge Pollux in  
big sea rescue operation,  
saves 28
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On September 7, Mr Campbell set sail 
from Kingston, Jamaica, with a large crew 
of 27. They had been fishing some  
250nm southwest of Jamaica without 
issue for several days when, on the 
evening of September 13, the diesel 
generator suddenly caught fire and 
subsequently exploded. The freak 
incident injured five men on board and 
led them to abandon the trawler, which 
proceeded to sink.

With his crew crowded onto a small life 
boat, Mr Campbell tried to contact the 
trawler’s owner but without success, 
so he had the foresight to call up a 
friend in Colombia, who in turn acted 
swiftly, alerting both the Colombian 
Coast Guard and United States Coast 
Guard (USCG). A USCG search-and-
rescue (SAR) plane was dispatched to 
look for the 28 men, who were located 
the following morning and airdropped 
additional life rafts.

After some celebratory scenes on deck 
and group photographs with the crew, the 
Colombian Coast Guard arrived at 15:30 
and began transferring the survivors to 
their own vessel for safe passage home. 
The whole process was completed by 
17:00, leaving  the Challenge Pollux to 
resume its voyage to Houston.

“It is an honour to get the opportunity  
to rescue life at sea, as this is the biggest 
service to mankind,” said Capt. Singh in  
his report on the incident. “All crew on  
board did commendable work and put in 
their best effort with enthusiasm and  
a positive attitude.”

Indeed, and well done to Capt. Singh  
and his crew for their professionalism  
and efficiency in managing such a big  
sea rescue operation, which is one of our 
larger ones to date. It’s always great to see 
the Anglo-Eastern team spirit and work 
ethic put to such positive effect!

RESCUE AT SEA

When fishing trips go wrong, they can really go wrong – and in a big way, too.  
Just ask Odaine Campbell, skipper of the fishing trawler Real Magic.

Enter the MT Challenge Pollux.

As the nearest ship to the scene, the 
USCG called upon the Anglo-Eastern 
managed tanker for rescue assistance at 
11:30 on September 14. The Challenge 
Pollux had just left the Panama Canal and 
was heading for Houston at the time, so 
was required to deviate its position, which 
it did immediately, and within 90 minutes 
the survivors were sighted by the crew.

With Capt. Birender Singh and his crew 
now in charge of co-ordinating the rescue 
operation, the team quickly leapt into 
action, passing safety lines out to the 
survivors, who were now adrift in one life 
boat and three life rafts. Within several 
minutes, the first survivor was pulled to 
the ship and safely on deck, and by 15:00, 
all survivors were gratefully on board. The 
men were provided with food, water and 
clothing, and the five injured individuals 
were given first aid.

“It is an honour to get the 
opportunity to rescue life 
at sea, as this is the biggest 
service to mankind. 
All crew on board did 
commendable work and 
put in their best effort with 
enthusiasm and a positive 
attitude.”
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The 28 fishermen as they were first sighted by the crew of 
the MT Challenge Pollux. The men were initially crowded 

onto the one small life boat at front until the USGC 
airdropped them additional life rafts

The crew of the FV Real Magic and  
MT Challenge Pollux joyously posing on 
deck for a celebratory group photo

All aboard! One of 28 fishermen climbing 
to safety. Despite the size of the rescue 
operation, everything ran smoothly and 
was concluded within a few short hours

Capt. Birender Singh and C/O Vikas Malik with 
skipper Odaine Campbell (centre) and other 

members of the rescued Jamaican fishing crew

TECHNICAL

LeaderShip  |  27



TE
CH

NI
CA

L

Welcome to the Anglo-Eastern family
MEET THE FLEET 

We take great pride 
in our growing 
family and warmly 
welcome each and 
every new member 
that joins us. Below 
are our most recent 
new joiners since 
the last issue until 
the end of October 
2018. Fair winds 
and following seas!

MV Praslin MT High MercuryMV Navigare Boreas

DATE VESSEL NAME VESSEL TYPE CAPACITY OFFICE MASTER CHIEF ENGINEER OWNER           

02-Aug-18 Navigare Boreas Bulk carrier, Ultramax 61,491 dwt Hong Kong Nitin Jaiswal Madan M. Lakkaraju Navigare Capital
10-Aug-18 Praslin Bulk carrier 36,782 dwt Hong Kong Epifanio T. Ada Jr Juanito C. Sajorne Jr Siva Bulk Shipping
19-Aug-18 High Mercury Tanker 51,528 dwt Singapore Sanjay Verma Rajib Sen Diamond S
23-Aug-18 Federal Delta Bulk carrier 34,492 dwt Hong Kong Rizwan A. Mammoo Venkata S. Suriyanarayanan Fednav
23-Aug-18 True Compass Bulk carrier, Capesize 182,419 dwt Hong Kong Manish Kashyap Manoj Kumar J.P. Morgan Asset  
       Mgmt 
24-Aug-18 FMG Northern Spirit Bulk carrier, VLOC 261,046 dwt Hong Kong Beverley A. Dsilva Sharique Phirphire FMG
05-Sep-18 Celsius Richmond Tanker 50,083 dwt Singapore Ashok K. Singh Joaquim P.J. Rodrigues Celsius Shipping
10-Sep-18 Genco Columbia Bulk carrier, Ultramax 60,294 dwt Hong Kong Jitender Thapa Satish K. Geda Genco
17-Sep-18 Shinyo Alliance Bulk carrier, Capesize 176,269 dwt Hong Kong Ravichandran Chittaranjan Adwin Bara Shinyo Int’l Group
18-Sep-18 BW Silicon Tanker 19,977 dwt Hong Kong Thanigaivel Perumal Ranjan Alappatt Balan BW
21-Sep-18 Alpine Madeleine Tanker 49,999 dwt Singapore Mohanram Muthu Muniyandy Imran A. Pirjade Diamond S
25-Sep-18 High Saturn Tanker 51,527 dwt Singapore Anand Verdhan Soumen Gorai Diamond S
26-Sep-18 Fairchem Mako Tanker 25,170 dwt Singapore Sreenesh Kedassery  Sanjoy Saha Fairfield 
     Sreenivasan 
29-Sep-18 Bay Yasu Tanker 19,896 dwt Hong Kong Ranjan K. Shrivastav Parthiban Mani Enyo Shipping
03-Oct-18 Alpine Mathilde Tanker 49,999 dwt Singapore Mandar S. Kumthekar Greatson Alexander Diamond S
09-Oct-18 Alpine Mia Tanker 49,999 dwt Singapore Sameer Prakash Pratap Rajaram Gurav Diamond S
18-Oct-18 Alba Tanker, Aframax 113,782 dwt Hong Kong Chanderdeep Sra Prantik Ghosh Union Maritime
22-Oct-18 Magnus Tanker, Aframax 114,809 dwt Hong Kong Vikash Ranjan Surendra Singh Rana Union Maritime
31-Oct-18 Atlantic Falcon Tanker 49,951 dwt Hong Kong Senthil Kumar Kuppusamy Bong-Lip Cho Cido Shipping
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MV Federal Delta MV True Compass

MV Genco Columbia MV Shinyo Alliance

MT High Saturn

MT Fairchem Mako

MT Magnus

MT Bay Yasu

MT Atlantic  
Falcon

MT Alpine Mathilde

MV FMG Northern 
Spirit

MT Celsius 
Richmond

MT BW Silicon MT Alpine Madeleine

MT Alpine Mia MT Alba
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